The Gavel

Criminal Justice Section
Leadership Message

Congratulations to the Criminal Justice Sec-
tion’s newly elected Chair-Elect, Dr. Tomina
Schwenke. Dr. Schwenke is an Assistant Pro-
fessor at Emory University School of Medicine.
She is a Senior Psychologist in Psychiatry and
Behavioral Health and Director of the Emory
Forensic Psychology Fellowship in Psychiatry
and Law Service.

Katy Haynes Owen, Ph.D.

CJ Section Updates:

Several webinars for CE credit are forthcoming this Spring, including DEI
efforts in the workplace, hostage negotiation, and managing
confidentiality in correctional settings.

The Correctional Psychology Training Recommendations Task Force
continues to work on editing to have a draft for review.

The Criminal Justice Student Section recently hosted a panel discussion
focused on preparing for internship interviews in correctional and
forensic settings, providing valuable insights for students entering
the field. Additionally, they are exploring strategies to recruit

more members and expand participation.
Continued on page 2
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Regarding Division 18 updates:

Division 18 Executive Board positions will be open for candidate applications in the coming
weeks.

The Division 18 Executive Board voted to sponsor APA Task Force Serious Mental lliness and
Severe Emotional Disturbance’s Policy and Position Statement on the Use of Seclusion and
Restraint: Avoiding Institutional Harm and Promoting Evidence-Based Practices in Psychi-

atric Settings to advocate against the routine use of seclusion and restraints in mental
health treatment milieus.

Division 18’s Diversity Committee (DC) is offering a scholarship to undergraduate or graduate
psychology students, pre-doctoral psychology interns, and post-doctoral interns covering
in-person or virtual registration for the APA Annual Convention. The DCis also offering a
scholarship to graduate psychology students, doctoral psychology interns, and post-
doctoral interns covering the Division 18 student membership /renewal fee for the year.

Division 18 adopted the Statement on Impacts of Gender Affirming Care Policy Restrictions on

Ethical Practice of Public Service Psychology. https://www.apa.org/about/policy/transgender-
nonbinary-inclusive-care.pdf

D18 Criminal Justice Section
2025 Gavel Awards

Applications for the 2025 Gavel Award are open!

The Gavel Award is a research and/or training award to support endeavors for psychologists or psy-
chologists-in-training engaged in work with individuals involved in the legal system. Members of the
Criminal Justice Section are invited to apply for up to $1000 to assist with funds for research projects or
training opportunities (including conferences, workshops, or on-demand training).

Applications are due March 15, 2025.
See page 6 for more details

For members of Division 18 who are not members of the Criminal Justice section, please contact
membership @publicservicepsych.org to join.
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2024 GAVEL AWARD WINNER

KAYLEE COOK, BA

The Gavel Award Feature Piece: Addressing Criminal Justice Stigma in the Workplace
By Kaylee Cook, B.A.

| am a fifth-year Doctoral Candidate in the Counseling Psychology program at the University of Memphis and
currently completing my doctoral internship at the Federal Medical Center in Fort Worth, Texas. | am from the
DFW area, so it is nice to be back! | have always valued research with practical implications, so | prioritize pro-
ducing research informing interventions. Some research | have had the privilege of assisting in include a pro-
gram evaluation of Stepping Up Stepping Out, a behavioral and mental health intervention for individuals in re-
strictive housing assignments. Additionally, | co-authored a training manual for correctional staff to identify and
challenge criminal thinking among incarcerated persons, titled In The Act (currently in the publication process).
While completing this research and more regarding incarcerated persons’ experiences with and barriers to suc-
cessful reintegration, | found a dearth of literature focusing on understanding and addressing such barriers that
are outside of the reentering individual’s control, such as employer stigma.

Research has clearly identified significant risk factors for recidivism, including lack of achievement in employ-
ment. However, we also know that some crucial aspects of successful reintegration are a two-way street; that is,
individuals can plan and prepare to obtain employment, but the decisions are ultimately up to hiring personnel.
Considering the importance of employment on reentry, the lack of research on addressing employer attitudes
toward those with a criminal history, and my interest in interventions to increase successful reentry, | focused
my dissertation on examining the effectiveness of different anti-stigma interventions on improving employment
and individual-related attitudes toward individuals with a criminal history. | created a psychoeducational train-
ing video as well as a real testimonial video of an individual who successfully obtained employment following
release, and presented these videos either in isolation or together to a sample of employers. They then viewed
a case vignette and job application of a hypothetical applicant and asked participants to answer various ques-
tions regarding their individual and work-related attitudes toward the applicant. The results of this study will
inform stigma-reduction strategies in the workplace to improve reentering individuals’ ability to succeed after
release. | hope to emphasize that while many in this population must make significant changes to be successful
in living a prosocial and productive life, the responsibility is not completely on them. That is, if their communi-
ties do not support reintegration or “giving second chances,” success becomes much more difficult.

Although my internship does not involve me in any hiring responsibilities, | have used the knowledge gained
from my dissertation thus far to inform not only my work with the incarcerated population, but with correction-
al staff. Understanding employers’ existing attitudes helps me to better prepare incarcerated individuals for
their release. Additionally, psychoeducation can play a significant role in my work with correctional staff. Know-
ing what to communicate and how, has been an important skill for me to learn as a psychologist-to-be in a cor-
rectional setting to maintain positive working relationships while also fulfilling my responsibility as a psycholo-
gist. As | continue to consume and conduct research, | challenge myself to find ways to apply research in my
clinical work and vice versa. | encourage you to do the same, even if such applications are not initially apparent,
as this practice has radically transformed my appreciation for research and its utility in clinical work.
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The Gavel — Student Section Piece

My name is Alex M. Ray, and | am a member of the Student Section for APA Division 18’s Criminal Justice
(CJ) Section. | also serve as the Student Editor for The Gavel. It has been roughly a year since | joined the
CJ Student Section and | could not be happier with my experience. My participation with the Student Sec-
tion and The Gavel has not only provided me with ample opportunities to contribute to the wider com-
munity of scholars and practitioners engaged in criminal justice-oriented work, but it has also helped me
in my own educational and professional journey. In all of my interactions, | have consistently been greet-
ed with kindness and support from my Student Section Peers, as well as from The Gavel editors, Drs.
Brandi Diaz and Lewis Peiper, when sharing ideas for future articles, events, and engagement activities. At
such a young point in my career, these experiences have been formative and empowering, giving me the
opportunity and space to cultivate a professional identity. To say that this is unique in this world is an un-
derstatement!

| believe a large reason for this is that the Student Section, and the CJ Section as a whole, actually adheres
to and upholds social justice practices in scholarly work, practice, and activism. | am always made to feel
included in all aspects of The Gavel process, as well as any Student Section event or meeting. There are no
hierarchies present, only a group of people who
want systematic change. This even transcends
the work related to the Student Section or The
Gavel. As a first-generation college student who

is currently applying and interviewing for clini-
cal/counseling psychology Ph.D. programs, the

Student Section and members of The Gavel have
been incredibly supportive of my aspirations and

offer assistance with many realms of the gradu-
ate application process — especially the “hidden-
curriculum” aspects of the process.

Needless to say, | am grateful to be a part of this
organization. | hope to continue my involvement
and expand the Student Section in my time
(hopefully) as a graduate student. Thank you for
giving me the opportunity to share my thoughts.
| look forward to contributing to future issues of
The Gavel!

Alex M. Ray; B.S. Candidate
Bridgewater State University
Student Editor, The Gavel
Member, CJ Student Section

Continued on page 4



An Aquital is an Aquital: An Interesting Case of Double Jeopardy

Case Law Brief by Brandi Diaz, Ph.D.

McElrath v. Georgia, 601 U.S. (2024)
Decided February 21, 2024

Facts: After Damian McElrath, 18, killed his adoptive mother, the State of Georgia charged him with three
crimes related to her death: malice murder, felony murder, and aggravated assault in 2012. McElrath had
a history of bipolar disorder, attention deficit hyperactivity disorder, and schizophrenia. At some point,
McElrath began to exhibit delusions, such as a belief that he was an FBI agent who regularly traveled to
Russia and had killed multiple people. He also thought his mother was poisoning him. The defendant was
admitted to a psychiatric hospital for inpatient treatment. A week after his release, he killed his mother
due to delusional ideation. McElrath told the police “I killed my Mom because she poisoned me.”

At trial, the jury returned a split verdict against McElrath: “not guilty by reason of insanity” with respect to
malice-murder, and “guilty but mentally ill” as to the other counts. On appeal, the Supreme Court of Geor-
gia determined that the jury’s “guilty but mentally ill” verdict for felony murder was “repugnant” to the
jury’s “not guilty by reason of insanity” verdict for malice murder under Georgia law, because the verdicts
“required affirmative findings of different mental states that could not exist at the same time.” See 308
Ga. 104, 112, 839 S. E. 2d 573, 579. The court vacated both the malice-murder and felony-murder verdicts
pursuant to Georgia’s so-called repugnancy doctrine, and authorized retrial. Ibid., 839 S. E. 2d, at 580. On
remand, McElrath argued that the Double Jeopardy Clause of the Fifth Amendment prohibited Georgia
from retrying him for malice murder given the jury’s prior “not guilty by reason of insanity” verdict on that
charge. The Georgia courts rejected that argument.

"

Ruling: The United States Supreme Court (USSC) reversed and remanded the lower Court’s findings.

Finding and Rationale: The jury’s verdict that McElrath was not guilty of malice murder by reason of insan-
ity constituted an acquittal for double jeopardy purposes notwithstanding any inconsistency with the ju-
ry’s other verdicts. The USSC noted “that ‘[a] verdict of acquittal . . . could not be reviewed, on error or

rn

otherwise as “[plerhaps the most fundamental rule in the history of double jeopardy jurisprudence.”
For double jeopardy purposes, a jury’s determination that a defendant is not guilty by reason of insanity is
a conclusion that “criminal culpability had not been established,” just as much as any other form of ac-
quittal. The USSC disagreed with the lower Court that “because no verdict under state law issued, no ac-
quittal took place.” An acquittal is an acquittal, even “when a jury returns inconsistent verdicts, convicting
on one count and acquitting on another count, where both counts turn on the very same issue of ultimate
fact.” Once there has been an acquittal, our cases prohibit any speculation about the reasons for a jury’s
verdict—even when there are specific jury findings that provide a factual basis for such speculation. The
USSC further asserted, “We simply cannot know why the jury in McElrath’s case acted as it did, and the
Double Jeopardy Clause forbids us to guess. “To conclude otherwise would impermissibly authorize judg-

es to usurp the jury right.”
References:

McElrath v. Georgia, 601 U.S. (2024)
McElrath v. State, 308 Ga. 104, 839 S.E.2d 573 (Ga. 2020)



2025 Gavel Award Submissions: Applications due March 15, 2025!!!

Members of the Criminal Justice Section are invited to apply for up to $1000 to assist with funds for research
projects or training opportunities (including conferences, workshops, or on-demand training).

Application materials include the following: ahl e .
\ 7/
e Application Form (Google Docs)

S 2025 %,

o Name, Email address, Phone number > 4
. . o X Gavel Award ©
University/Organization G S

o

o Career Stage

o Title of Research Project or Training/Conference

o Date of conference/training (if applicable)

Submit Online Form above and then email cj@publicservicepsych.org (in PDF

format) with subject "The Gavel Award Application Materials:"

e A 250-word statement of research proposal or impact of requested training;
Budget for requested amount; IRB approval (if applicable); and Research project timeline (if applicable)

Upon conclusion of the project or training, award recipients will submit an article to The Gavel (the Criminal
Justice section newsletter). The submission can include, but is not limited to, a discussion of the impact of
the project on future career goals, reflections on the current state of the legal system and affected individu-
als, or avenues for future research based on findings.

Moreover, any dissemination materials that are a derivative of a research project would recognize the fund-
ing support by the Criminal Justice Section of APA Division 18. Awardees will also be recognized on
the section website.

Will you be in
Denver this
August???

The American Psychological Association

and American Correctional Association
conferences are in Denver this August.

155" Conghess of Corection

Aug. 21-26, 2025

Click here for more information:

https://convention.apa.org/

https://www.aca.org/Conference



https://forms.gle/guSKMLWVasN7tk8s5
https://publicservicepsych.org/apa-div-18-publications/section-newsletters/the-gavel/
https://publicservicepsych.org/sections/criminal-justice/
https://convention.apa.org/
https://www.aca.org/ACA_Member/ACA/ACA_Member/ACA_OnTheLine/ACA_Conference/Event_Details.aspx?hkey=fc7eff77-9a67-4cfa-992c-8df429311468

Language is Powerful
By Michelle Adams, Ph.D.

In our field, language is powerful. Whether used verbally in psychotherapy; written in our assessments, evalua-
tions, or progress notes; or mentally when conceptualizing or consulting about psychological services — our vo-
cabulary choices directly reflect our professional values. Aware of this, our field has moved towards championing
person-first, bias-free vocabulary when speaking or writing about those we serve. In 2020, the American Psycho-
logical Association updated guidelines in its Publication Manual related to this initiative, adding “Bias-Free Language
Guidelines” and an “Inclusive Language Guide” in 2023, followed by a (website-published) “Brief Guide to Bias-Free
and Inclusive Language.” Even more recently, the APA published “Power of Language for Advancing Racial Equity” in
its November/December issue of The Monitor on Psychology (Andoh, 2024).

Notable in this initiative, and with specific application to our sub-field of incarceration environments, are Willis &
Letourneau’s (2018) promotion of “accurate and respectful language to describe individuals and groups” in incar-
ceration settings; Tran et al.’s (2018) international call for “humanizing and respectful language to describe peo-
ple who experience incarceration;” and “The Language Project” (Bartley et al., 2021; part of The Marshall Pro-
ject), which explores — with incarcerated persons as well as custody officers and others — the language used to
address and reference incarcerated persons.

The emerging literature and guidelines are hopeful harbingers of increasingly mindful use of accurate, effective,
and ethical language across all psychological services in incarceration environments. Yet most sources have not
addressed several ubiquitous terms that require attention. Most notable are labels used for incarcerated per-
sons, such as offender and inmate, as well as descriptors of our environments as correctional or as criminal jus-
tice. (I acknowledge the awkwardness that this observation includes the title of Division 18 — and | respectfully
offer this article with reliance on the objectivity of The Gavel’s readership and the buoying knowledge that intro-
spection is essential to effective improvement of large systems.)

Long used to address or reference detained individuals individually or collectively, the term offender(s) inaccu-
rately assumes that all who are incarcerated have, in fact, offended. Conclusions from research in the area of
wrongful conviction (Holmwood, 2023; Walsh et al., 2017; Zalman & Norris, 2021) indicate that 4-12% of convic-
tions are wrongful convictions, fueled by longstanding racist and biased practices along every point of the crimi-
nal judicial system. Offender, then, is a decidedly inaccurate term to use in reference to any or all incarcerated
persons, as it will be wrong as much as 12% of the time. Aside from this high rate of inaccuracy, use of the term
offender effectively labels those we serve based on a singular potential factor of their identity, rather than ob-
serving and considering each individual we serve as a whole person. In fact, both offender and inmate, as used in
incarceration environments, are intended to insult and imply superiority (Bartley et al., 2021) and, as Tran et al.
(2018) note, serve to “devalue, exclude, discriminate, stereotype, objectify, dehumanize, and reinforce a
‘criminal self-image’.” In addition, neither term reflects the professional relationship that psychologists in incar-
ceration environments establish with those they serve. In California (the largest state department of correction),
incarcerated persons are, at least officially in their operation manuals and publications, referred to as just that:
incarcerated persons (California Department of Corrections, n.d.).

That incarceration environments are described as correctional contradicts decades of data to the contrary.
Longstanding, high recidivism rates confirm prisons’ lack of efficacy in “correcting” incarcerated individuals’ be-
havior. Qualitatively, the oppressive, adversarial (us v. them/othering) culture of many prisons and jails not only
increases recidivism rates (Silver & Nedelec, 2018), but undermines the foundational tenets of rehabilitation. In
fact, the term correctional as a singular adjective for any incarceration entity is woefully obsolete, given its incon-
gruence with the mental health treatment needs of the majority of incarcerated individuals.

Page 7 Continued on page 8



Language is Powerful

Continued from page 7 By Michelle Adams, Ph.D. Page 8

Some incarceration environments have recognized these needs and are taking steps to change not only their ap-
proach to incarceration, but also their names. For example, San Quinten State Prison, one of California’s maxi-
mum security institutions, has plans to rename itself as San Quinten Rehabilitation Center, reflecting its shift “to
bring transformational programmatic, cultural and physical change that can serve as a symbol of hope and
change and a practical model that can be scaled to other institutions across the state” (Williams, Bond, Broom-
field, and Steinberg, 2024).

More broadly, terms that imply our treatment environments are conduits of justice (e.g., criminal justice system)
suggest that the system adheres to the concept of justice. The Legal Information Institute (2023), defines justice
as the “ethical, philosophical idea that people are to be treated impartially, fairly, properly, and reasonably by
the law and by arbiters of the law, that laws are to ensure that no harm befalls another, and that, where harm is
alleged, a remedial action is taken - both the accuser and the accused receive a morally right consequence merit-
ed by their actions.” Our system’s extensively documented high rates of racial bias and wrongful convictions
demonstrate that all individuals accused of a crime do not, in fact, receive a morally right consequence merited
by their actions. As justice is not experienced by all individuals in such a system, justice is not an effective de-
scriptor for a system that does not universally or consistently deliver it. Similar to the burgeoning shift in the
naming of incarceration environments to more accurately reflect their goals of rehabilitation versus “correction,”
we are witnessing in our courts a rise of alternatives such as mental health courts and diversion programs that
deemphasizes the disproved notion of justice in favor of identifying avenues for rehabilitation and support
(Ozturk et al., 2022).

As with past harmful vocabulary widely used in our profession that long avoided scrutiny (e.g., homosexual, col-
ored person, child prostitute, handicapped), the inaccuracy and harm of terms perpetuated by the environments
in which we work may have gone unrecognized due to their historical omnipresence as well as the rigid, “top-
down” structure and culture of obedience common to incarceration environments. In such a culture, it can be
difficult to think critically about its deeply rooted elements, including the vocabulary we perpetually hear and
read. Messaging from our own field is susceptible to the pervasiveness of such language, resulting in its replica-
tion. The Practice Standards Committee of the International Association for Correctional and Forensic Psychology
(IACFP) publishes the Standards for Psychology Services in Jails, Prisons, Correctional Facilities, and Agencies
(2010), “as a guide and reference to professionally accepted and recognized correctional mental health services
practices in jails, prisons, correctional agencies, and facilities” (IACFP, 2010, p. 752). The first two general ethical
principles of the IACFP Standards are “Recognize individual rights to dignity, respect, self-determination, and hu-
mane treatment” and “Avoid or minimize emotional and physical harm” (IACFP, 2010, p. 758). And yet, when re-
ferring to individuals receiving psychological services in incarceration environments, the IACFP Standards use the
term offender(s) 169 times and inmate(s) 332 times, while any variant of person (i.e., incarcerated person or de-
tained person) is used zero times. It is recognized that these Standards, now fifteen years old, were written prior
to the current initiative that insists on the use of nonbiased, inclusive language. It is hoped, then, that the next
edition of these Standards will use respectful, person-first language to reflect its first two general ethical princi-
ples.

Thankfully, the ethical expectations of psychologists working in incarceration settings — whether from the APA, the
IACFP, or other ethical or practice standards — do not explicitly or implicitly suggest that we adopt the historically
unyielding vocabulary and labels perpetuated in our settings which are inaccurate, disrespectful, harmful, and/or
ineffective. Instead, we get to choose. These choices — including the words we think, speak, and write — reflect the
ethics and quality of our clinical and forensic work, and will shape our research. May we be the leaders our systems
need to advance person-first, respectful language as the norm across all services. And may we remind the incarcer-
ated persons in our care of their humanity and potential through these powerfully simple choices that we make.




Language is Powerful

By Michelle Adams, Ph.D.
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Lessons Learned: A Correctional Psychologist’s Journey

By Steven C. Norton, Ph.D.

| have been fortunate to experience a multi-year career working in correctional institutions. The first two
years as basically a correctional officer in charge of a medium security housing unit; two years as a M.A. lev-
el psychologist in a state prison; 12+ years working full time in the Federal Bureau of Prisons, one year as an
intern and then 11 years at a different facility; 8 years part-time at a county detention facility; 4 years on a
part-time rotating basis with 4 separate state prisons; and a brief stint as a correctional consultant to the
Afghan correctional system. From a range of experiences with each facility having their own unique struc-
ture and process, | have learned a great deal and enjoyed the career. | am sharing these lessons learned
with the hopes of increasing the understanding and preparation for psychologists considering working in a
correctional facility.

Within all my experiences, the most important lesson to be learned was to develop a professional working
connection with correctional and detention officers. Correctional officers, through a variety of reasons, are
often leery of working with psychologists and mental health professionals, viewing us as not understanding
or respecting their work, being too “soft” on those incarcerated, or focusing on protecting those detained
while ignoring the protections of the officers employed. Correctional officers at times may believe the work
of mental health professionals negatively impacts their work or even worse, creates unnecessary duties for
their day. A very telling statement from a former Warden many years ago was to “get rid of some of these
damn shrinks and hire more C.O.s, then we could make this place work.” In addition, the stereotype of psy-
chologists, unfortunately, can lead officers to assume we are generally odd people who would never be
able to understand their work and further complicate work connections.

At times, some of my fellow psychologists would not ask for the advice and suggestions of correctional
officers (or outright ignore it). Not even listening to officer’s feedback is a sure means to worsen working
relationships with staff and potentially create a higher level of difficulty for any particular task. Officers, es-
pecially those with many years of experience, are often experts at basic assessment of those detained to
determine what may be going on, especially in times of crisis, where the work of officers to de-escalate and
keep everyone safe, is a skill set to be appreciated. | recommend listening for valuable input and feedback
from our custody partners. “Doc, | think that guy is...that person needs some extra help if you can...maybe
we should do this...that approach may not work...I don’t think that would be safe.”

Officers are trained and often develop skills at intervening and calming situations; skills we as psychologists
need to respect and continue to hone within ourselves. Officers also can be an excellent source of infor-
mation about how a detained individual is functioning based their observations from daily interactions as
opposed to our limited contacts. Officers within that particular theme, also can help decipher whether an
individual is being deliberately deceptive, either maximizing or minimizing what is really going on with the
individual. Within all these areas, we as psychologists need information from our custody partners.

During those many years of experiences, a lesson learned was to directly ask officers what their opinion or
suggestion might be; which admittedly at times can lead to a reaction “you are asking me?,” which further
increases the need to ask. Another lesson learned was to inquire, what might be the safest methods and
approaches, for staff and detainees when managing a situation. Consulting and developing a working plan
is important for both staff and detainees, plus a means to increase officers understanding of our role.

Continued on page 11
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Lessons Learned: A Correctional Psychologist’s Journey

By Steven C. Norton, Ph.D.

The connection to a custody-oriented perspective can also be taken too far. | have met psychologists
who try to sound like correctional officers, using the same language and terms as a CO. Other psycholo-
gists have attempted to look and dress similar to officers, even at times wearing hand-cuff tie clasps or
other “correctional” gear. One psychologist when conducting training with a C.O. fellow presenter,
dressed in the same black t-shirt trying to send the message “we are all equal.” These approaches often
back-fire, leading to the perception among other correctional staff that we psychologists are conde-
scending or a “wanna be”, which can increase officers’ weariness of our role. Developing a working rela-
tionship with officers can be a means to make our work more effective and increased utility to the insti-
tution. This relationship can also be a means to keep us safe.

Frankly, the catalyst for this article was a recent situation where the benefits of a respectful work con-
nection, was important to my safety. An aggressive detainee needed an evaluation and when | entered
the secure housing unit, | was able to consult with the two officers on duty on how best to manage a
direct interview. A decision was made with input from the officers to move the detainee from the cell to
an interview room on the unit. However, the detainee quickly became aggressive and | was unable to
verbally de-escalate but because of the previous discussion and understanding with the officers, they
were immediately there to respond. Unfortunately, as the detainee just stepped back from direct face-
to-face confrontation with me, he turned to assault the officer, with myself and both officers physically
restraining the detainee, coupled with CO2 spray and various holds. Other officers arrived and the de-
tainee was safely secured to prevent further harm to anyone. A short de-brief with the officers was an
important final step to the unfortunate situation. | fully believe this incident could have been much
worse without a professional connection; lesson learned and re-enforced.

Working as psychologist within a correctional setting is a highly rewarding and challenging task, requir-
ing a range of skills and attributes, which are often not available or even needed in other settings. Les-
sons learned through experience, listening, and asking questions can both increase effectiveness and
personal/professional reward.

Page 11
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are accepting ongoing sub-
missions for bi-annual
publications of The Gavel.

Submissions can include;

1) case law briefs related
to issues in the crimi-
nal justice system,

2) reviews of books/
articles,

3) training perspectives
and developments
(e.g., graduate, intern-
ship, and fellowship
programs), and

4) casestudies/ 202% AP-LS CONFERENCE
conceptualizations. SAN TUAN. PR
Authors should highlight

implications on clinical
practice in the pieces they
write.

The 2025 AP-LS conference will be held in San Juan, Puerto Rico.
March 13 to 15.

Please send submissions,
as Microsoft Word docu-
ments to:

drbrandidiaz@gmail.com

lewis.peiper@dac.nc.gov

For more information, please visit the AP-LS website:
https://ap-Is.org/conferences/
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